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What We Will Cover

e T[heTeams

e The purpose and scope of Lobby Days
e How to conduct your meetings

e How to talk about our bills

e Thelogistics




First, a few stats...

e 44 people areregistered for Lobby Days.

12 branches are participating:
Portland

Seaside

Hillsboro-Forest Grove
Pendleton

Baker City

Grants Pass

<

Astoria
Lincoln City
Gresham Area
Lake Osweqgo
Salem

Online




The Teams

e T[eams have been formed based on shared legislatorsin
branches.

e We have tried to keep branch members together where possible.

e Ateam leader has been designated for each team.




Team Leader Responsibilities

Each team has a designated Team Leader(TL). TL responsibilities:

Be the point of contact for all communications with the Lobby Days
committee.

Contact your Team members and confirm that they are available on the
scheduled dates and times.

Decide what Team members are assigned to present the 6 bills.

Meet with Team members before your meeting to make sure everyone knows
their role.

Take the lead in presenting the Team members and our bills to the Legislator
or his/her staff.

Send a “Thank you” email to the legislator or staff that you met with.

Help us track the success of Lobby Days by completing a “Visit Evaluation”
form.

< >




Purpose and Scope of Lobby Days

Great opportunity to:

® Acquaint yourself with your legislators

® Acquaint your legislators with AAUW, AAUW QOregon, and
your branch

® Advocate on behalf of AAUW Oregon’s top six priority bills
for 2025




The Meetings

Meetings will last about 15 minutes.

Team Leader makes introductions, presents overview of
AAUW, AAUW of Oregon, and leader’s branch.

Other team members give overview of their branch if in
district.

Members explain their assigned bill, and ask for a commitment
of support.

Team Leader thanks the legislator or staff, gets contact info
for follow-up.




Proposed Script For Lobby Day - Team Leader

Good [morning][afternoon]. On behalf of AAUW of Oregon, we want to thank you so
much for giving us the opportunity to meet with you today. My name is[ ]. | am from the
[ 1branch of AAUW, and these are my colleagues [introduce each or let them introduce
themselves, with branch name].

I'd like to take a few minutes to tell you about AAUW, the American Association of
University Women, but may | ask first if you are familiar with our organization? (Give
them a chance to tell you what they might already know - don't waste time on info they
already have, just fill in whatever is missing) - highlights:

e Nationwide organization started in 1881

e Headquartered in Wash D.C., affiliates in all 50 states, including Oregon

e Weare known as AAUW of Oregon. We were organized in 1924. We currently have
21branches and over 850 members.

e (Ourmissionistoadvance equity for women and girls through research, education,
and advocacy, and our values include ensuring equity for a diverse society
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Proposed Script For Lobby Day - Team Leader (cont'd)

Our branch is in your/the member’s district, and [if appropriate ] we appreciate the
support you/the member has shown for issues we care about. I'd like to tell you a little
about the things our branch is doing for your/the member’s community [ highlights of
current/recent events]. Make it short.

Can | answer any questions for you about AAUW?

Every year, AAUW Oregon sets a legislative agenda of bills that we are supporting. We
have chosen six that we'd like to talk to you about today, and at this point | will turn it over
to my colleagues, each of whom will address one of our bills.




Proposed Script For Lobby Day - Team Member

I'd also like to thank you for giving us the opportunity to talk to you today.
I'd like to talk to you today about [Bill No.] [ Refer to talking points.]

Do you have any questions for me about [ Bill No.]? [ If you can answer, do so. If you
can't answer, say: I'm not sure about that, but | will definitely have someone from our
state public policy team get back to you with an answer right away.

May |l indicate that AAUW will have your support for [Bill No.]? [ If they say “no” don't
argue, just ask them if they would mind sharing their concerns, then write them

down. ]

[ Each member will repeat in turn. ]




Proposed Script For Lobby Day Team Leader - Closing

Thank you again so much for your time and attention.

[If you are meeting with the legislator]: Can you give me the name
and contact for the person we should send follow-up responses and
material to?

[If you are meeting with a staffer]: Can you spell your name and
give me your contact info so we can send responses and material to
you?




Some Do’s ... Before the Meeting

® [Dosome homework - know where the member stands on
the AAUW values, if possible.

® Make sure you understand the bills. Review the talking
points and ask if you're not sure.

® Most of you will be on Zoom. Make sure your equipment is
working and there are no distractions.




During the Meeting
RELAX! They're just people!

Let them know if you are a constituent.

Let your pride in AAUW shine through.

Stick to your allotted time.

It's okay to read from the talking points.

Give them time to ask questions and listen carefully to
responses.

It's okay to say “I don't know.” Tell them you'll find out and that
someone will circle back. WRITE IT DOWN!

Ask if we can count on the member’s support.




Some Don'ts

e |[fyouhave beenacampaign contributor DO NOT MENTION [T!

e [on't belate. Check in afew minutes ahead of time to avoid
computer glitches.

e Ifthelegislatoris about to speak oris speaking, do not
interrupt.

e [ontramble.




S5ome “Don't Forgets”

<

Designate someone to take a picture of the screen.
Be flexible.

We may have last-minute changes beyond our control.
Your member or staffer may be late.

Your member or staffer may have to cut the meeting short.
There may be technical glitches.
Be courteous no matter what.

Get contact info.
Make note of questions/concerns/responses.
Send a thank you email.




Questions




Focus Bills

2025 Legislature

Oregon AAUW
Sharron Noone, Ph.D.
Facilitator




Legislative Reporters

*SB1098 — Against Book/Materials Banning based on illegal
discrimination — Sharron Noone

*HB3187 — Age Discrimination — Sharron Noone
*HB3212 — Pharmacy Prices — Ann Bard
*HB3011 — Early Childhood Education — Mary Pat Silveira

*HB2233 — Legal Services for Coffee Creek Adults in Custody —
Susan Teel

*SB694 — Increased Child Tax Credit — Lisa Verner
< >




SB1098 — Anti Book Banning

Talking Points

Problem

» School library book/materials removed more frequently
now than at any other time based on discriminatory
opinions of staff and citizens

> No clear process for documenting how removals are done

Solution

» Documented process for responding to complaints with no
action on complaints based on illegal discrimination

» Technical assistance from State Department of Education for
all school districts




HB 3187 Anti Aging Discrimination

What the bill says:

1. When bringing a claim based on workplace age discrimination, the definition of “age”

may include salary, length of service and retirement or pension status.

2. Prior to an initial interview or making a conditional offer of employment, employers

can’t require disclosure of the applicant’s age or when the applicant attended or graduated from

any educational institution.
3. Employers can’t reject an apprenticeship because the apprentice will be age 70 or more

when completing the apprenticeship.

NOTE: This is a minor and totally uncontested part of the bill so there’s no need to
mention it. The federal government has mandated that the Bureau of Labor and Industries must

follow this rule.




HB 3187 - Anti Age Discrimination

Talking Points:

1.

HB 3187 takes a narrow approach in closing up a loophole in Oregon law by

providing that evidence of salary, length of service and pension/retirement status can be
used to establish a claim for workplace age discrimination. While these factors don’t
establish a claim in and of themselves, claimants should be able to present this evidence
to the court when proving their case.

EXCEPTION: HB 3187 explicitly allows employers to take an employment action that
uses these factors if it is in accordance with a seniority system or employee benefit plan.
Before an initial interview or making a conditional offer of employment, employers

can’t require disclosure of the applicant’s age or graduation dates. They may, however,
ask that information when it is needed to ensure the applicant meets the specific job
requirements.

It's time that those discriminated against by age be given as fair a shot at proving their
case as those who try to prove discrimination based on gender and race.

< >




HB3212 - Medication Costs

Talking Points

Problem

» Lack of price transparency and accountability within the
pharmaceutical industry

« Pharmacy Benefit Managers (PBMS) act as distributors of drugs
to pharmacies across Oregon determining drug pricing.

» A 2020 study from West Health Policy Center estimates an
additional 1.1 million Americans on Medicare could die by 2030
because of unaffordable drug prices.

Solution

 Ending contested PBM Practices that raise the price of drugs
to the consumer

« Ensuring Transparency in Drug Pricing to allow pharmacies

<to-make-informed-decisions to better serve theirpatients———— »




HB3011 — Early Childhood Education

Talking Points

Problem

« Oregon is dealing with an urgent childcare crisis that affects
families, communities, and the economy. According to a recent
study there are enough childcare providers for just 18% of children
ages 0-2 and 37% for children ages 3-5.

» The lack of childcare options is compounded by a shortage of
qualified professionals to support these services.

Solution

* By helping to provide childcare, the bill supports a more
productive workforce that contributes to a stronger economy.
* The bill would strengthen the early childhood education
programs at Oregon public universities and colleges, thereby
increasing the number and skills of early childhood teachers.




HB2233 — Legal Services at Coffee Creek

Talking Points

Problem

* Incarcerated individuals have limited access to attorneys and
resources to engage in civil legal work while in prison.

» Federal regulations prohibit legal services organizations, such
from providing civil legal services to incarcerated individuals.

Solution
» Addresses need to provide Coffee Creek inmates, facing reentry
at the end of their sentences, with access to legal services to assist
them with reentry and reintegration into local communities.
* Would allow inmates to obtain counsel in the relative calm of
the prison, prior to having to face the “distractions” and pressures
of the realities of living on the streets.
< >




SB694 - Child Tax Credit

Talking Points

Problem

A 2023 bill created a refundable income tax credit, known as the
Oregon Kids Credit, for residents with qualifying dependent
children under the age of six: $1000per dependent and an annual
income limit for eligibility of $25,000/$35,000 per year

Solution

 This bill modifies the Oregon Kids Credit by increasing the income
Limit and maximum amount of the credit: $1200 per dependent and
$35,000/$45,000 for full or partial credit.

« Strengthening economic support to families is a strategy
recommended by the CDC to prevent Adverse Childhood
Experiences (ACEs).

<




Important Bill Dates

March 21: Bills in one chamber need to be posted for a public

hearing by this deadline or the bill dies.

April 9: Bills posted per March 21st need to be acted upon and
leave the first chamber committee by this deadline or they die.
(Remember that bills can go to the second chamber OR, if they
have a significant fiscal—budget cost—they need to be sent to

Ways and Means.)




Logistics - Before the Meeting

e F[orthose meetingin person, be ready to begin on time.

e F[orthose meetingon Zoom, all members should make sure they
are familiar with Zoom and that equipment is in working order.

Questions about one of your legislators, or about any of your
meetings?

Contact Claire Berger at 503-866-3560 and
claire.berger248@gmail.com




Logistics - After the Meeting

e T[eam Leaders, please complete the online visit evaluation form
Lobby Days Visit Report for each meeting, no later than March 25,
2025. Please be sure to note any questions or requests for
specific information that we will need to follow up on, so that we
can respond and get that information to the legislator.

e Team Leaders, please send a thank you email to the
member/staffer that you met with.



https://docs.google.com/forms/d/e/1FAIpQLSddcDZVp-bzlEbL1oC4nHqcPytOdgfijUzWm_6YG8oQWwg_nw/viewform

Questions




